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 PERSONAL AGENDAS IN TEAMWORK CIVIL DISCOURSE 
PARTICIPANT INSTRUCTIONS  

Introduction:  

This activity encourages you to consider your views on civil discourse and raise awareness 
around cultural and other contextual factors that inform these views, as well as think about 
important applications of civil discourse.  

Participant Instructions:  

1. Discuss: 

• How do we define “civility” and being “civil?” 
• Who gets to define “civility?” 
• Are there times when we need to be uncivil? 
• What are the advantages/disadvantages of civility? 
• How do we maintain civility? 

2. Watch the video What I learned from President Obama - Smarter Every Day 151 from the 
YouTube video series, SmarterEveryDay. 

3. Discuss: 

• What key points did Destin provide us about having a civil discourse with someone 
we disagree with? 

• Can you think of a time when you have engaged in civil discourse with someone you 
disagreed with? (Conversations in social media count.) 

• What do you see as the biggest hurdle in maintaining civil discourse with someone 
you disagree with? 

• What strategies do you use to foster civil discourse? 
• If you find yourself in a bad conversation, how do you end it respectfully? 

4. A key component of civil discourse is the ability to suspend judgement. Being open to 
differing opinions, especially those that contradict our own, is extremely difficult and 
therefore requires practice. 
  

Developing Emerging Proficient 
 
Attitudes 
 
Openness 

Expresses openness to 
most, if not all, 
interactions with 
culturally different others. 
Has difficulty suspending 
any judgment in her/his 
interactions with 
culturally different others, 
and is aware of own 
judgment and expresses 
a willingness to change. 
 

Begins to initiate and 
develop interactions 
with culturally different 
others. Begins to 
suspend judgment in 
valuing her/his 
interactions with 
culturally different 
others. 

Initiates and develops 
interactions with 
culturally different others. 
Suspends judgment in 
valuing her/his 
interactions with 
culturally different others.  
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 PERSONAL AGENDAS IN TEAMWORK CIVIL DISCOURSE 
PARTICIPANT INSTRUCTIONS  

Now that you have completed the Civil Discourse video and discussion, reflect on your 
openness and your reaction to opposing views. Either as written reflection or as a whole 
group discussion, answer the following questions. 

• Having viewed Destin’s video on speaking to President Obama, how do you feel 
about his take on civil discourse? 

• What if you were asked to interview the president? How would you feel about having 
the opportunity to speak to President Obama? President Trump? 

• What do you feel was the most significant and/or surprising thing you learned about 
the importance of civil discourse? 

• Were there any historical or political events that have influenced how you view civil 
discourse? 

• How might you take what you have learned here and apply it to new interactions in 
the future? 

• How is understanding conflicting perspectives within your own culture beneficial to 
you? In school? At work? Traveling abroad? 
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